Diversity, Equity, and Inclusion Follow-Up

Recommended Books

Blindspot by Anthony Greenwald and Mahzarin Banaji

Covering by Kenji Yoshino

Everyday Bias by Howard Ross

White Fragility by Robin Diangelo

Thinking Fast and Slow by Daniel Kahneman (MassTech Book Club Book)
So you want to talk about race by ljeoma Oluo

Stamped by Ibram X. Kendi

Difficult Conversations by Douglas Stone, Bruce Patton and Sheila Heen
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Thanks for the Feedback by Douglas Stone and Sheila Heen
10. The Cultural Intelligence Difference by David Livermore, Ph.D
11. The Fearless Organization by Amy Edmondson

12. How to be an inclusive leader by Jennifer Brown

Recommended TED Talks

1. Diversity, Equity, and Inclusion
Color blind or color bold - by Mellody Hobson.

2. Communication
10 Ways to have a Better Conversation - by Celeste Headlee

3. Employee Engagement
Drive - The surprising truth about what motivates us by Daniel Pink

Myers-Briggs

The Myers—Briggs Type Indicator is an introspective self-report questionnaire indicating differing psychological
preferences in how people perceive the world and make decisions. The test attempts to assign four categories:
introversion or extraversion, sensing or intuition, thinking or feeling, judging or perceiving.

MBTIlonline Teams delivers trusted Myers-Briggs personality insights into your team's dynamics and reveals
strengths and potential blind spots so that you can maximize team effectiveness.

Self-guided virtual team-building experience for 3—12 people
Myers-Briggs® assessment plus individual and team reports
Team portal to explore individual and team characteristics
Four self-paced courses, personal development tips, and more

$89.95 USD per participant


https://www.ted.com/talks/mellody_hobson_color_blind_or_color_brave?language=en
https://www.youtube.com/watch?v=R1vskiVDwl4&t=3s
https://www.youtube.com/watch?v=y1SDV8nxypE

