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	BENEFITS SUMMARY


	HEALTH CARE

	Medical/Dental Insurance: MassTech offers employees three Harvard Pilgrim Health plans: HMO, HMO Focus and PPO and the Delta Dental PPO Plus Premier plan.  Employees who elect medical and/or dental contribute the following premium amounts through bi-weekly payroll deductions: 
Plan

Individual 

Family

HMO

$53.24

$139.49

HMO Focus

$47.92

$125.54

PPO*

$63.89

$167.40

Dental

$3.11

$8.69

Eligibility begins on your date of hire.

*The PPO plan is limited to employees whose providers, either for themselves or a dependent, are not in the HMO network.  Please speak to Human Resources to see if you are eligible to enroll in the PPO.   


	INSURANCE

	Life Insurance, AD&D: MassTech pays 100% of the cost of this benefit for you. Mutual of Omaha provides coverage up to two (2) times your annual salary.  Eligibility begins on your date of hire.    
 
Short Term Disability Salary Continuation:  MassTech pays the full cost of this benefit. The plan is administered by Mutual of Omaha.  The benefit payment is 90% of the employee’s base weekly salary for the first 8 weeks of disability and 75% of the employee’s base weekly salary for the next 4 weeks.  Eligibility begins the 8th day following an accident or sickness for a maximum period of twelve (12) weeks.   

Long Term Disability Salary Continuation: The plan administered by Mutual of Omaha pays 60% of your base salary and protects your occupation to age 65 should you become disabled due a non-work related accident or sickness. The plan provides a continuation of income after the exhaustion of short term disability benefits. Eligibility begins on your date of hire with a 90 day elimination period. 

	PAID TIME OFF 

	Earned Time: Employees accrue time away from work based on their length of service with MassTech as follows:  21 days per year for less than 5 years of service, 26 days per year for 5 years but less than 10 years of service, 31 days per year for 10 years but less than 15 years of service, 36 days per year for 15 years but less than 20 years of service, and 41 days for 20 years of service or more. 

Holidays: MassTech provides thirteen (13) company paid holidays per calendar year.  Eligibility begins on your date of hire.



	RETIREMENT

	Simplified Employee Pension Plan (SEP):  MassTech contributes 15% of your gross annual salary into a SEP deferred compensation retirement plan managed through Vanguard.  This benefit is provided at no cost to employees.  Eligibility begins on your date of hire.    
     
Deferred Compensation Plan (457b): Employees have the option to contribute up to $22,500 (in calendar year 2023) into this deferred compensation retirement plan.  Employees age 50 years or over are permitted to contribute up to $30,000 total (in calendar year 2023).  Eligibility begins on your date of hire.

Employer Sponsored Tax-Qualified Plan (401a): MassTech will contribute, on an employee’s behalf, to an Employer Sponsored Tax-Qualified Plan (401a) an amount equal to 50% of an employee’s 457(b) salary deferral, up to a maximum of 3% of an employee’s salary.  The employee vests in these employer contributions at the rate of 25% per year.


	TAX SAVINGS

	Flexible Benefit Plan (125 Plans):  Employees can exercise an option to shelter dollars before taxes to cover medical, dental and/or child care expenses, which may not be covered under the medical and dental plans.  Eligibility begins on your date of hire.    

	OTHER

	Other MassTech Benefits: Employee Assistance Program (EAP), Business Casual work environment, Direct Deposit, Employee Activity Committee
Tuition Reimbursement: MassTech pays 100% for tuition cost up to $5,000 per calendar year.  Eligibility for this benefit begins the first day of the month following six (6) months of service.




The governing terms and conditions of these benefits are set forth in the employee handbook and 
in the specific summary plan descriptions.

